
                                  

ETHICS REVIEW COMMITTEE 



Review Proposal Process 
The scoring systems/criteria should be included in the 
enhancement of the Criteria for evaluation of the 
consortium’s performance. 

Serve as input in capacity building. 

Separate in the criteria: proposals reviewed and  
proposals funded. 

Review the proposals based on the RUHRA/NUHRA 
priorities 

Properly turn-over the proposals to the regional 
directors – this is in case of change of administration 
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Proposal Review Process 
Length of Review of External Consultants 

 

 Some regions (CARAGA) project proponents not able to 
respond to comments of reviewers 

 Consortium to come up with guidelines for review 
process. 
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Proposal Review Process 
Health Research Mentorship 

 High school students active in research (CARAGA) 

 Communities (women) conducting research (Region 9) 

 High School students to be mentored by Professionals 

 Can PCHRD fund research like this? 

 Authorship (anybody who has a major contribution should be 
recognized as an author) 

 The Memorandum of Agreement should include the IP issues 

 For fund sourcing (the mentor can serve as project leader) 

 Consider Funding for Student Researches 

 

 

 

 

 mm 

 



Organizational Structure 
 What is meant by full time manager? 

 There is an assumption that a full time personnel would 
result to accomplishment. 

 Contractual position – can go anytime.  

 Eastern Visayas – VISCA provided plantilla position. 

 What are the responsibilities of the full time manager. What is 
the operational definition. 

 PCARRD experience – full time staff assigned by SUC 

 Western Mindanao experience – put a personnel  

 To sustain consortia – to do creative things. 

 In Davao full time means– staff has to do everything 

 



Organizational Structure 
 Make a description of responsibilities for a full time 

manager.  

 Make a full time plantilla position.  

 Provide a research environment. 



Sub committee issues 
 There should be a strong ethics review committee. 

 Ethics Committee – can be made stronger by invoking 
institutions to create their ethics review committee. 

 During review ERC and RMC meet as one. 

 Retain mandated committees  separate 
functions/responsibilities. 

 Ethics Committee’s functions /relationships between 
ERC with institutions to be strengthened and link with  
a regional review board, if there is any.  

 



Strategic Plans 
 All consortiums have strategic plans 

 Activities done as scheduled 

 The utilization of funds should be extended to comply 
with DBM.  

 Inform the regions that the budget of funds will start 
every fiscal year-January. 
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Research Utilization 
 Provision of equipment outlay (computers) to 

consortia (include in the budget proposal) 

 Consider Cloud computing as an option  

 To strengthen the RICUC 

 If the RICUC committee will function, then database 
and resource utilization can be taken care of.  

 And That all member-institutions should have their 
database 

 



Resource Mobilization 
 Consider Fund sources such as: 

 DOST (GIA) 

 CHED 

 DOH – 2% of the MOOE to be set aside for research. 

 Dept. Order 2008-0086  

 

 Other fund sources 



Best Practice that is Key to 
Success 
 Strong partnership of DOST and DOH 

 Strong focal person in the pillar institutions  
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